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Educational Gifts 

What are Educational Gifts? 

Educational gifts are a wonderful way of helping someone through their 

educational journey, whether it be an entry level qualification to help kick start 

their future or a higher level qualification to further their knowledge to design 

their future. 

You may be a parent or grandparent, an aunt or an uncle, a nephew or a niece, a 

mentor or a teacher, a business or any type of organisation who wishes to help 

another educationally and financially.  

The ‘gifter’, the person who buys the educational gift, can purchase the full or 

part of the qualification fee for the ‘giftee’, the learner, to help them design 

their future. 

 

IMPORTANT information about enrolment 

All learners that are not 18 years old at the time of enrolling will require an adult to authorise enrolment 

onto a LVS training course. The adult details will be completed on the enrolment form. 

1. Employability ICT  

2. Employability Career  

3. Employability Social Media  

4. Employability future  

5. Functional Skills English  

6. Functional Skills Maths  

7. IT Users Skills (ITQ) 

8. Using the internet   

9. Spreadsheet Software 

10. Presentation Software  

11. Website software   

12. Word Software  

13. Database Software  

14. Health & Social Care 

15. Early years Workforce 

(EYE) 

16. Children & Young people 

(LDSS or SC)  

17. Music Technology (Various 

Levels) 

18. Digital Music 

19. Supporting Teaching & 

Learning  

20. Assessing Vocational 

Achievement  

21. Health & Fitness 

22. Teamwork in Sports 

23. Fashion focus   

24. Customer focus   

25. Digital music  

26. Digital photography  

27. Self-employment  

28. Personal Finance 

29. Business IT 

30. Learn to cornrows afro 

hair  

31. Learn to weave afro hair  

32. Learn to colour hair  

33. Business Administration 

34. Customer Service 

35. Digital Music 

36. Sound and audio production 

37. Music Technology 
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The gifter will: 

1. The gifter will have a discussion with the potential learner about the qualification they wish to do 

2. The gifter will select and pay for the course in person or electronically (The payment may be full or 

partial payment and a receipt is always given) 

3. LVS Training will issue an 'educational gift voucher' for the value of the gifter’s purchase. (The voucher is 

given to either the gifter or the giftee) 

4. The giftee will use the voucher at enrolment for use against their qualification costs, depending on the 

full or partial payment from the gifter. 

5. The giftee starts and completes the course 

6. The giftee is issued a certificate for the successful completion of their accredited qualification 

How is the course assessed? 

Assessment requirements:   Most of the listed qualifications are internally assessed Assessments to 

measure a learner’s skill, knowledge and understanding against the standards set in the qualification 

specification.  

Achieving this qualification 

In most qualifications, each learner will create a portfolio of evidence which may be drawn from actual or 

simulated situations, which demonstrates achievement of all the learning outcomes and assessment criteria 

associated with each unit. On completion of each unit learners must declare that the work produced is their 

own.  The main pieces of evidence for the portfolio could include:  

 Assessor observation – completed observational checklists and related action plans  witness testimony 

 Learner’s proof of work  worksheets  assignments/projects/reports  record of professional discussion 

 Record of oral and written questioning.  

Entry requirements  

There are no specific recommended prior learning requirements for these qualifications.  This qualification is 

suitable for learners aged pre-16 and above, although it is recommended that learners should be aged at 

least 14. 

Mode of study 

A variety of teaching methods are used, dependent upon unit content and learner preferences.  

Progression path 

Learners who achieve these qualifications following the successful completion of all learning outcomes, will 

progress onto the next level to develop their skills, knowledge and understanding.  

Start date Ongoing   End date Varied 

Course duration and Fee: See LVS Training brochure for details 

 ENQUIRE 
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